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Equality, Diversity and Inclusion Policy 

Introduction 
 
Pavenham Village Hall and Playing Field Management Committee is committed to 
the principle of equal opportunities. It respects and values diversity and is 
committed to applying equality of opportunity in all its practices and its service 
delivery for the community, thus creating a positive space, where everyone can 
enjoy an environment which is safe, enjoyable and free from discrimination. 
 
This policy reinforces our commitment to ensure equality and fairness to all in our 
hirers and volunteers and not to discriminate on the grounds of age, disability, 
gender, marriage and civil partnership, pregnancy and maternity, race, ethnic 
origin, colour, nationality, national origin, religion or belief, or sex and sexual 
orientation.  
 
We are opposed to all forms of unlawful and unfair discrimination. 
 
Therefore, whilst the Hall Management Committee has overall responsibility for 
the effective operation of this policy, in accordance with the law, all employees, 
volunteers and hall users also have a duty, as part of their involvement with the 
Hall, to do everything they can to ensure that the policy works in practice. 
 
Therefore: 

1. All hirers, volunteers and village hall event attendees are required to assist 
us in meeting our commitments, to ensure equality, diversity and inclusion, 
and avoid unlawful discrimination.  

 
2. The Management Committee will bring to the attention of all employees, 

volunteers and hall users the existence of this policy, and the requirement 
that it be adhered to in all circumstances.  

 
3. As a provider of a service to the community, Pavenham Village Hall and 

Playing Field Management Committee will seek to promote equal 
opportunities and challenge discrimination wherever it occurs. 

 
4. We consider acts of discrimination, harassment, bullying or victimisation as 

unacceptable behaviour, and hirers supporting this behaviour will result in 
the hall not being available for hire to those persons in the future. 
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Pavenham Village Hall and Playing Field Management Commitment 
 
It is the responsibility of all employees, volunteers and hall users to ensure that no 
other Committee Member, volunteer or hall user receives less favourable 
treatment than another on the grounds of any protected characteristic under The 
Equality Act 2010. 
 
Accordingly: 

• We will strive to ensure that we are serving the needs of all communities 
and groups. 

• We will encourage our committee, volunteers and the staff of any 
organisation working with us to take positive steps to meet the needs of all, 
as resources allow. 

• We will take action as soon as practicable against any Committee Member, 
volunteer or hall user who is found to be acting in a discriminatory manner 

• We will ensure that our recruitment processes are designed to ensure equal 
access for all. 

 
Pavenham Village Hall and Playing Field Management Committee premises will be 
reviewed regularly so that access by those with disabilities can be maintained and 
improved. 
 
We seek to promote diversity and inclusion and to respond to the needs of all 
individuals in a fair and equitable manner, whilst observing our commitment and 
responsibility to current legislation.  
 
This policy will be reviewed every three years or when new legislation requires it. 
 


